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The University of Giresun and Federal State Budgetary Educational Institution of Higher
Professional Education “Volga Region State University of Service” (FSBEI HPE “VRSUS” held
upon the following academic/scientific agreement.

ARTICLE I: PURPOSE

The purpose of this Protocol is to establish academic/scientific cooperation between the
two universities, and to promote this cooperation as a common educational scope.

ARTICLE II: AREAS AND THEMES OF COOPERATION

The sides agreed on domains and areas of cooperation listed below. However, this
cooperation will not be limited to the areas listed below. Parties also agree to cooperate in other
different areas, which are not mentioned below, but they were mutually agreed upon.

1. Academic staff exchange programs,

2. Researchers exchange programs,

3. Student exchange programs,

4. Joint programs for courses on distance learning,

5. Fellowship students

6. Collaborative academic/scientific research projects

7. Short-term academic/scientific training programs,

8. To organize conferences, seminars and round tables,
9. Exchange of books and educational research materials,
10. Common programs on short-term vacations and social activities for the academic staff,
researchers and students,

11. Summer School programs.

ARTICLE III: ACADEMIC AND SCIENTIFIC PRINCIPLES OF COOPERATION

1. The theme of the Protocol shall be pursued on the basis of reciprocity principle.

2. The general principle is that, during the implementation of the academic/scientific
cooperation, after the arrival in the host country, who supports the implementation of the
cooperation program, expenses and costs (accommodation, meals and travel to the host country)
will be provided by the host country.

3. The sides, each year on May, by mutual agreement on their themes of cooperation will agree
about the exchange programs that has to be realized, joint projects to develop and the subjects to
be reached in the ongoing projects during the academic year. The meetings will be held on the
basis of the reciprocity principle. That is to say, the meetings will be held in both universities in
a regular turn.

4. Either, the Rector of the Universities or the highest authorities of the Universities, who were
assigned on the basis of the mutual action principle, will be able to make mutual visits and hold
meetings on intervals agreed on the basis of reciprocity principle, so this Protocol could be
reviewed, and ongoing studies subject to the Protocol.
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ARTICLE IV: PRINCIPLES OF THE EXCHANGE PROGRAMS

1. Academic staff members, researchers and students of the Provider University will cover all the
travel expenses related to their academic and scientific collaboration by their own. The Host
University will not be responsible for the expenses.

2. The academic staff members involved in the exchange program, researchers and students will
be responsible for their health care insurance.

3. The host university has the right to select the academic staff members, researchers and
students involved in this exchange program, and the criteria and terms of the host university will
be taken into consideration.

4. The host University will acknowledge that academic staff members, researchers and students
agreed by the host university to hold the appropriate qualifications to attend the program they
will be involved in.

S. The exchange programs are for students, bachelor’s degree, master programs, post graduate
programs, doctoral studies programs, summer school programs, and they will not be limited by
these.

6. The students involved in the exchange program will not pay any tuition fees.

7. The academic staff members involved in the exchange program will not get an extra salary or
any kind of tuition fee from the host University.

8. The academic staff members, researchers and students involved in the exchange program will
get accommodation form the host University.

9. The sides will take care on measures about copyright protection or any kind of information
with commercial value, which could be obtained from joint projects carried out in the agreement.
10. The academic staff members, researchers and students involved in the exchange program will
be subject to the host country’s visa conditions.

11. The student exchange program will be based on biannual studies and will never be two
consecutive semesters. °

ARTICLE V: THE IMPLEMENTATION PRINCIPLES OF PROTOCOL
1. This Protocol is agreed by the highest authorities of both universities.

2. The sides will designate a permanent authority that has to be in mutual contact, assigned with
the responsibility on how to implement the cooperation Protocol. These authorities will do every
kind of preparations regarding the implementation of the Protocol and they will supervise the
implementation as well. The Contact information with the authorities will be mutually
exchanged.

3. Any document, including the students’ transcripts, that will be given to the academic staff :
members, researchers and students involved in the exchange program within the implementation
of the Protocol, will be issued in English.




4. A third party will not be able to participate in the projects within this Protocol unless parties
come to an agreement.

5. Except with the specified and agreed upon, this Protocol will impose no financial obligation 10
the host University and the terms of the Protocol will not be interpreted as the terms of the
Protocol who impose financial obligation.

ARTICLE VI: PERIOD, RENEWAL, AMENDMENT AND CEASING OF
PROTOCOL

1. The Protocol is in force at the moment of its signing with the minimum period of five (5) years.
Thereafter. it will automatically renew itself for another five (5) years on the same terms unless
the either side provides a six-month prior written notice of intent to cease to-the other party.

2. In case of failure;

a) In the case of the Protocol is denounced, both Parties must finish the projects and research works,
which are in the realization. :

b) All information (got in the result of the cooperation) will be under dispose of both Parties according to
mentioned Protocol if the other norms are not established.

3, The parties will meet in case of any unforeseen circumstances and disagreements during the
implementation of this Protocol by the means of a written notice on their meeting at anytime.
Parties will hold a meeting in the following thirty (30) days after either party’s intention to
organize a meeting. '

ARTICLE VI: MISCEALLANEOUS
This Protocol was written in Russian and English, each one in two copies, and both of them

having the same legal validity. In circumstance of disagreement, the priority has the variant of the
Protocol, drawn up in the English language.

ADDRESSES AND SIGNATURES OF THE PARTIES

Tel.: (490)454 310 1094
o1.0H 2Lo\w L 09 20/5
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COTJIAIIEHUE OB AKAJIEMUYECKOM H HAYYHOM COTPY IHUYECTBE
MEX1Y
VHUBEPCUTETOM I'MPECYH (T'MPECYH - PECITYBJIMKA TYPIIUH)

"
®EJEPAJIBHBIM FOCY/IAPCTBEHHBIM BIO/UKETHBIM OBPA3OBATEJILHBIM
YYPEK/JIEHHEM BbICLIIETO TPO®ECCHOHAJIBHOI'O OBPA3OBAHMA
JTOBOJIKCKHI T'OCYIAPTCBEHHBIN VHUBEPCUTET CEPBHCA» (TOJIBATTH,
POCCHMCKAS ®EIEPAILIAS)

Vuusepcuter I'mpecyn m (ezepanbHOE TOCYIapCTBEHHOE OIOKETHOE obpa3oBaTelIbHOE
VYpeXJIEHHE BBICIIET0 INPO(EeCCHOHATBLHOTO obpasosannst «IloBOIDKCKHIE TroCYIapCTBEHHBIH
yauBepcuter cepsucay (®I'BOY BIIO «IIBI'YC») saxmowmmn HacTosllee COMMALICHAE O
HIDKECIeIyIOIIEM: :

CTATbHS I: HEJIA

[lensl0 HACTOSIIEro COTJANIEHHUS SBIAETCA YCTAHOB/ICHHE AKaJEMHYECKOro M HAy+qHOIO
COTpYIHHYECTBA MeXIy JBYMs YHHBEDCHTETAaMH, a Takke MpOJBHKCHHE NApTHEPCTBA Kak HacTh
€IMHOr0 06pa30BaTeILHOTO NPOCTPAHCTRA.

CTATHS I1: ®OPMbI COTPYTHUYECTBA

CTOpOHBI JOTOBOPWJIMCH O CIEIylommX (opMax COTPYIHHYECTBA, NEPEUHCIICHHBIX HIDKE.
OnHAKo, 3TO COTPYJHMYECTBO He OyNeT OrpaHMYMBATHCH YKa3aHHBIMH HIDKE HANpaBICHHAMH.
CTOpOHEI COTAMAIOTCS COTPYAHHYATE 110 APYTMM 00JIacTsM, KOTOPBIC HE YIOMSHYTBI HIDKE, HO 110
B3aUMHOMY COTJIACHIO.

1. [TporpaMMBI aKaeMHIECKOro 06MeHa MpodeccopeKo-NpenoiaBaTebCKUMI COCTABAMH,
2. UccneoBaTenbekue porpaMMbl 00MeHa,

3. TporpamMmel aKaieMHIECKOro 0OMeHa CTyACHTaMH,

4. CoBMeCTHBIE TPOrPAMMBI JJUCTAHIIHOHHOTO 00Y4CHHS,

5. CTuneHIHaTbHbIe IPOrpaMMBbl IS CTYICHTOB,

6. CoBMeCTHBIE aKaZeMHYeCKHe/HaydIHO-HCCIIEJ0BATEIIbCKHE IPOCKTEI

7. KpaTKocpo4HBIE aKajieMHUyecKie/Hay Hble ydeOHbIC NPOrpaMMEl,

8. Opranmsanus KoH(epeH1nii, CEMHHAPOB H KPYTJIBIX CTOJIOB,

9. O6MeH HeceIoBaTeIbCKUMH H 00pa3oBaTebHbIMA MyOIMKAIIHOHHEIME MaTepHalos,
10. O6mue KpaTKOCPOUHBIE COHATLHEIE KAaHAKYIISIPHBIE MPOTPAMMEL 115t npodeccopcko-
IIPEnoAaBaTeILCKOrO COCTARA, HCCIeioBaTeNel U CTYICHTOB,

11. IIporpaMMBI IETHHUX IIKOJ.

CTATHS III: AKAAEMMYECKHWE U HAYYHBIE TPUHIUAIIBI COTPYIHHUUYECTBA

1. Peaymu3anusi COrjIamIeHHs J0JKHA OCYIIECTBIATECA Ha OCHOBE NPHHIMIA B3aUMHOCTH.

2. ['maBHBIi NPHHOMI 3aKITIOYAeTCs B TOM, 4YTO B XOJI€ pearH3alluH aKaIeMHUYECKOro/HayYHOr 0
COTPY/HHUECTBA, 10 TPHUOBITHIO B TNPHUHAMAIONIMH YHUBEPCHTET, KOTOPBIH  OCYILIECTBIISICT
JeSTENFHOCT MO MPOrpaMMe COTPYIHUYECTBA, 3aTPaThl HA TPAHCIOPTHBIE PACXO/BI, MPOXKHBAHHC,
nuTanne Oeper Ha ce0s MpHHHMAIOIas CTOPOHA.

3. CTOpOHBI €XEr0JHO B Mae 1o 0OOOHOMY COINIACHIO JIOrOBAPHBAIOTCS O IpOrpamMMax obmeHa,
KOTOPBIE IIAHHPYIOTCS K Peaan3allii, O COBMECTHBIX MPOCKTAaX, KOTOPBIE OynyT paszpabaThiBaThCS H
pesyabTatax, KOTOpbIC TUIAHHPYETCs JIOCTHIHYTE B IPOEKTaX B TEHEHHE yuebHOro roza. 3aceiaHus
6y/IyT IPOBOATECS HA OCHOBE MPUHIATIA B3AHMHOCTH. TO €cTh, BCTpedH Oy/1yT MPOXOAHTH B 000MX
YHHBEPCHTETaX MO0YEPeIHO.

4. HacTosmee coriameHie MoKeT OBITh JHOMOJHEHO WM MEPECMOTPEHO 10 B3aUMHOMY COIVIACHIO B
Cllydae, €ciM PEKTOPbl YHHBEPCHTETOB MM TPEICTABHTCIM aJMHHUCTPALHH YHHBEPCHTETOB,
KOTOpBIE GBUTH ITPeiBAPUTENLHO Ha3HAYCHBI, CMOI'YT BCTPETHTLCA B COIJIaCOBAHHBIH TIEPHOJL.
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CTATBSA 1V: OCHOBHBIE TPHHIAIIBI PEAJIM3AIIUU ITPOPTPAMM
ANEMUYECKHUX OBMEHOB

1. Bee TPaHCIOPTHBIE pPacxolbl, CBA3aHHBIE C IpOrpaMMaMH axKaJIEMHYECKOro obMeHa 3a cuer
npocbeccopcxo-npenonana'nenbcxoro COCTaBa, YUCHBIX H CTYJICHTOB HAIIPABJIAIOMICI0 YHHBEPCHTETA.
I_]pI"IHH'MﬂIO]:IIHﬁ YHHBEPCHTET HE HECET OTBECTCTBCHHOCTH 34 HX pacxoIbl.

2. IIIIC, yuyeHble W CTyAEHTHl, YYacTBYIOIIHe B IpOrpamMme akageMHuYeckoro obMmeHa, HeCyT
OTBETCTBEHHOCTB 32 MEIHITMHCKOE CTpPaXxOBaHHE.

3. [TpunuMarommii By3 HMEET NMPAaBO BEIOMPATh MPOdeccopeKo-IpenoaaBaTebCcKuil COCTaB, YUeHBIX
M CTYACHTOB, YYacTBYIOUIMX B [pPOrpaMMe aKajJeMH4eCKOoro oOMeHa, 10 KPUTEpHSIM H YCIOBHAM
NPHHUMAIOIIET0 YHHBEPCHTETA. 2

4. Ilpunumaromuii yYHHBEpCHTET NpH3HAeT KBaTH(UKAMIO MIM YPOBEHb OOpa3oBaHUs
[penojasaresel, y4eHbIX H CTYIEHTOB, yUaCTBYIOIHX B IIporpaMmax.

5. Ilporpammsl akafemMuydeckoro oOMeHa - Ui CTYJEHTOB IporpaMm OakajiaBpuara, MarucTpaTypel,
[OCJIEBY30BCKOTO 00pa3oBaHus, JIOKTOPAHTYPHI, JITHHX LIKOJI, HO H JIPYTHE.

6. CryneHTHl, ydacTBylomHe B mporpamme oOMeHa, He IUIATAT PErHCTPAllHOHHBEIX B3HOCOB 3a
o0ydJenwue, a Tak xe 3a oby4eHue.

7. IIIIC, y9acTByrOmuii B @porpaMMe akageMH4ecKoro oOMeHa He TIONy4aeT 3apIuiary
JOTOJIHATENHO OT IPUHHMAIOIIET0 YHUBEPCHTETa.

8. IITIC, nayunsie paGOTHHKH H CTYJEHTHI, yJacTBYIOIHe B MporpaMme akaJieMH4eckoro ooMeHa
OymyT obecrnieueHs! JKUIEEM OT IPHHHMAIOIIETO YHHBEPCHTETA.

9, CTO]JOHI:-I OTBETCTBEHHEBI 3a MPEOOCTABJIICHHE MEP [0 3allHTE aBTOPCKHX IIpaB HITH KaKux-1mb0
KOMMEpPYECKHX CBEIECHHH, IMMOMYYCHHBIX B PE3YIbTATC COBMECTHBIX IIPOECKTOB B COOTBETCTBHH C
COITTalICHHEM H HMCHIIHX IIEHHOCTE.

-10. IITIC, mayynble paOOTHHUKH M CTYAEHTHI, YYaCTBYIONIMX B IporpaMMme akajgeMHueckoro odOMeHa

0(hOpMIISIOTCS COTJIACHO BU30BLIM YCIIOBHSAM NMPHHHMAIOIIEH CTPaHBL

11. Tlporpamma akazemmudeckoro obMeHa Ui CTYAEHTOB pealu3yeTcsi B paMKaX ABYXI'OJAMYHOM
HCCJIC‘I[OBaTeHI:CKOﬁ paSO‘I"bI, HO HE MOXET OBITh IJIATEJIBHOCTBIO JIBa ceMecTpa noapAan.

CTATHS V: PEAJIMBALINA COTJIAITEHUS

1. Hacrosimee corjamenue 000peH0 aIMHHICTPAHSIMA 000MX YHHBEPCHTETOB.

2. CTopoHBI Ha3Ha4yaT IOCTOSHHBIX KOOPIMHATOPOB, KOTOpbIe MODKHA OBITh B IOCTOSIHHOM
KOHTaKTeé, a TaKKe OCO3HABaTh OTBETCTBEHHOCTh 32 pEAIM3aLMI0 HACTOMILEr0 COrJalieHus
MEXYHapOJHOro coTpyanmdecTBa. HazHaueHHBIE KOOPMHATOPE! BBINOJHAIOT BCIO HEOOXOIUMYIO
paboTy H KOHTPONHPYIOT pealH3alui Hacrosmero coriamenus. KoHTakTHas wuHboOpManus
KOOPAMHATOPOB MOJUISKHT B3aUMHOMY 0OMeHy.

3. JlokymeHTanus, BKIIOYas TPAHCKPUIITHI /aKkaJleMUYECKHE CIIPABKH / cepTH(HUKATHI, KOTOPEIE OyIyT
BBIIAHEl WIeHaM MpodeccopcKo-npenoaBaTelbckoro cocTaBa, HayyHbM pabOTHHKAM H CTYJEHTaM,
Y49acTBYIOIIAM B IpOTpaMMe akKaJeMHYecKoro OoOMEHa B paMKaX HaCTOAINEro COIVIaUICHHdA, Ha
AHIIMHCKOM SI3BIKE.




4. Hacrosimee coraleHne IpeayCcMaTpiBaeT BO3MOKHOCTD NIPHBJICYEHHUs! TPETHEr0 JIHIA MPH
YCJIOBHS B3aHMHOTO COTJIacCHs CTOPOH.

5. Hacrosimee CcOrJamieHWe HE MpeAyCMaTpHBaeT NPHHSTHE Ha cebs HHKaKMX (DMHAHCOBBIX
06s3aTeNbCTB CTOPOHAMH, a TaKXKe YCIOBMS HACTOSIIEro COTrJaleHust He MOryr ObITh
HHTEPIPETHPOBAHE! KAK YCIIOBHS, HAIaraeMble Kakue JTH00 GUHAHCOBBIE 0053aTeIBCTBA.

CTATBS VI: IEPHOJ IENUCTBUS, TPOJJIEHUE, USMEHEHHE U ITPEKPAIIIEHHE
COI'JTAINEHUSA

1. Hactosmee CornaiieHue BCTyNaeT B JIGHCTBHE B MOMEHT €ro MOANKCAHUA W ACHCTBYeT NATh (5) ner.
Cpox jeficTBHS HACTOSIIETO COTJIAIIEHHs] ABTOMATHYECKH NPOJIOHTHPYETCS Ha CPOK AT (5) ner Ha
TEX JKe CAMBIX YCJIOBHSX, €CJIH JT00as U3 CTOPOH HE NMPEAOCTABUT NPEABAPUTEIBPHOIO ITHCHMEHHOTO
VBEJIOMJIEHHS JPYroil CTOpOHE O HAMEPEHHH paCTOPrHYTh HACTOfINEe COIJallieHue 3a IIeCTh
MECSIIEB JI0 PACTOPXKEHHS HACTOSALIETO COTTIalICHHS. :

2. B cniyuae ecni Cornamenne 6yaeT J€HOHCHPOBAHO:
a) O6e cTopoHbl 0653yH0TCS 3aKOHYUTB MPOEKTHI H HCCIEN0BAHHS, HAXOAALUMECS B CTAIMH peaslu3alliu.

0) Besa uHopmauMs, MOMyYeHHas B PE3YJbTaTe COBMECTHOW /EATE/IbHOCTH, COIJIACHO YHNOMSAHYTOMY
Cornamenuio GyJleT HaXOAWTHECA B PACMOPSUKEHMH OOEMX CTOPOH, €cii He OyayT YCTaHOBJIEHbI NpyrHe
HOPMBI.

3. B cinyuae moOBIX HENpeIBHICHHBIX OOCTOATENBCTB H pAasHOIJIACHH BO BpeMs pealn3aliy
Hactosmiero Coryamenusi CTOPOHEl HMEIOT NIPAaBO BCTPETHUTHCS, MHCHMEHHO YBEJJOMHB O BCTPEYC B
moboe BpeMs.

CTOpOHBI HMEIOT MPABO IPOBECTH II€PETOBOPHI B EPHO/L THTENLHOCTEIO TpUANATH (30) mHEH nocne .
M3BEIIEHUS OHOM U3 CTOPOH OPraHW30BaTh BCTPEUy.

CTATHS VI: JONNIOJJHUTEJIbHBIE Y CJIOBUSA
Hactosmee CorjamieHue COCTABIEHO HAa PYCCKOM M aHITIMHCKOM A3BIKaX B IBYX OK3eMIUIApax

obnajalomux paBHOW IOpHAHYecKol cuiod. B ciydae pasHornzacHii IPUOPHTET MMEET BapUaHT
COTJIAIMIEHHS, COCTABIEHHOTO Ha AHTJIMHCKOM S3bIKE.

IMOAIMUCH CTOPOH
ITpogeccop PhD PexTop,
J1.3.H., mpodeccop
Aygi.'ln ATTAR JLHA. Epo’lﬂﬂa
Pextopar Yuueepcurera ['npecyn OI'BOY BIIO «IIBI'YC»
Kammyc ['ype 445677, Poccus, r.TonesTta, yn. [arapuna, 1.4
r. FupecyH, Typuus Ten.: (8482) 26-45-61
E-mail: diso@giresun.edu.tr daxc: (8482) 26-40-66

Ten.: (+90)454 310 10 94




